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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 


through this service--or have a direct news inquiry--you may contact one of the offices 


listed below. 


Public Information Directors and the states in their regions: 


| ee 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II....... 


New Jersey 
New York 
Puerto Rico 
Virgin Islands 


Region III...... 


Delaware 
District of 
Columbia 

Maryland 
Pennsylvania 
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West Virginia 
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Florida 
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Mississippi 
Nerth Carolina 
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Tennessee 
Kentucky 
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Illinois 
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Ohio 
Wisconsin 


Paul F. Neal 

Room E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3580 
1515 Broadway 
New York, N.Y. 
212-399-5477 


10036 


John P. Hord 
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are oa Pa. 19104 


Frances Ridgway 

Room 317 

1371 Peachtree St., N.E. 
Atlanta, Ga. 30309 
404-881-4495 
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Chicago, I11. 60606 
312-353-6976 
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Alaska 
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Washington 
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Griffin and Young Sts. 
Dallas, Texas 75202 
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Room 2509 

Federal Office Bldg. 
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Ernest E. Sanchez 
Room 1468 
Federal Bldg. 
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Week of July 31, 1978 


MARSHALL URGES ERA 
DEADLINE EXTENSION 


WASHINGTON -- Secretary of Labor Ray Marshall has called for extension by Congress 
of the deadline for states to act on the Equal Rights Amendment. 

He said passage of the amendment would “greatly strenghten" the Labor Department's 
ability to enforce laws against discrimination in employment. 

Marshall said sex discrimination in employment “exacts a tremendous emotional, 
psychological, human-condition type toll" that damages the development of both women and 
men and is harmful to the entire nation. 

Though laws against sex discrimination exist, adoption of ERA would greatly 
strengthen efforts toward equal employment opportunity, Marshall said. 

Marshall said that “we've got to do more than simply say that people are equal. 
We've been saying that for a long time." 

He added: “We need to demonstrate it, and we need to have affirmative action 
programs to include people who have been excluded. 

“Adoption of ERA," Marshall said, “would give us the constitutional basis for 
strong affirmative action programs as well as establishing an important moral climate 


to overcome this very serious problem." 
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Week of July 31, 1978 


BLACK LABOR FORCE PARTICIPATION 
RATES REACHES 60 PERCENT IN MARCH 


WASHINGTON -- The labor force participation rate for black persons 16 years and over 
was 60.2 percent in March, according to a survey conducted for the U.S. Labor Department's 
Bureau of Labor Statistics. 

The labor.force participation rate for black men was 70.3 percent, for black women, 
52.2 percent. 

For whites, the total labor force participation rate was 62.4 percent; with a 77.6 
percent rate for men and 48.6 percent for women. 

The Bureau reported that the number of families with more than one earner has risen 
dramatically during this decade. Among husband-wife families, 27.5 million or 
58 percent had two or more earners in March 1978. 

The increase in multi-earner families is largely a reflection of the increase of 
labor force participation on the part of wives. Since 1970, the number of wives in the 
labor force has increased 4.4 million, and by March 1978, 47.6 percent of all wives were in 
the labor force. In contrast, the labor force participation rate of married men has 
continued its long-term downward drift, dropping to 81.6 percent in March. 

Never-married men and women has continued to post striking labor force gains 
accounting for nearly 60 percent of the 2.7 million over-the-year rise. Since 1970, 
single persons have made up nearly half the total increase in the civilian labor force. 
The large increase in the number of single persons in the work force has reflected both 
the maturing of the “baby boom" children and the growing tendency among young persons 
to postpone marriage. 

Continuing past trends, the number of families headed by women who had never 
married or were widowed, divorced, or separated has escalated to a record 8.2 million, 
or 1 of every 7 families in the United States. The labor force participation rate of 
these women had risen to 58.9 percent by March 1978 after averaging about 54 percent 
throughout most of the 1970's. 

Other highlights of the marital and family characteristics of workers in March 1978 


are as follows: (More) 
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-- The number of children whose mothers work or look for work reached 27.7 million, 
or about 50 percent of all children under 18 living with their families. One out of 
5 children with working mothers were in families headed by women; compared with 1 out 
of 7 at the start of this decade. Median income in 1977 for this type of family was 
only $8,100, compared with $19,900 for husband-wife families where the mother worked. 

-- The number of mothers in the labor force continued to increase, reaching 16.1 
million in March 1978. Over one-fifth of thesemothers were divorced, separated, widowed, 
or never married. Labor force participation rates ranged from 77 percent for divorced 
mothers to about 50 percent for wives and single mothers. 

Nearly three-fifths of the white women working or looking for work were married, 
husband present, compared with two-fifths of the black women. 

These findings were from the annual survey of marital and family characteristics 
of workers in the population 16 years old and over. The survey was conducted in March 1978 
for the Bureau of Labor Statistics by the Bureau of the Census. Additional information on 


this subject will appear as “Special Labor Force Reports” in forthcoming issues of the 


Monthly Labor Review. 


(More ) 
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Employment status of black persons 16 years and over by marital status and sex, March 1978 





Percent of - 
labor force 











eocenscencese 60.2 13.2 
Men-------------- ------------------ 70.3 12.9 
Never married------------------- 60.9 24.8 
Married, wife present----------- 80.4 5.4 
Other ever marriec-------------- 65.1 12.7 
Married, wife absent--------- 70.0 1.4 
Widowed---------------------- 38.0 9.1 
Divorced--------------------- 74.7 10.3 
a 52.2 13.6 
Never married------------------- 49.9 23.4 
Married, husband present-------- 58.3 8.1 
Other ever married-------------- 47.7 11.0 
Married, husband absent------ 56.2 14.8 
Widowed--~-----ccncnnnnncoee= 27.2 8.8 
Divorced--------------------- 66.3 8.1 


1/ Includes only male members of the Armed Forces living off post or with their families on post. 
NOTE: Due to rounding, sums of individual items may not equal totals. 
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Employment status of white persons 16 years and over by marital stetus and sex, March 1978 








Civilian labor force 





Armed 
Forces 1/ 


memp Love: 


Percent of 
labor force 








deccucescesese ‘ 81,751 
48,475 
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Week of July 31, 1978 


TWO CONSTRUCTION COMPANIES BARRED 
FROM FEDERAL CONTRACT WORK 


WASHINGTON -- A construction firm from Pennsylvania and one from Michigan are no 
longer eligible for government business because of equal employment opportunity violations, 
Assistant Secretary of Labor for Employment Standards Donald Elisburg has announced. 

Debarred from contract work are American Sanitary Sales and Service, Inc., a 
plumbing and steamfitting firm based in Willow Grove, Pa., and Painting Corporation of 
Detroit, a Warren, Mich., company specializing in paint and wall covering work. 

The companies violated equal employment opportunity requirements under Executive 
Order 11246. This presidential order forbids federal contractors and subcontractors 
from job discrimination based on race, sex, religion, color or national origin. It 
also requires such firms to take affirmative action--positive steps--to hire and promote 
minorities and women. 

Executive Order 11246 is administered by the Office of Federal Contract Compliance 
Programs (OFCCP) in the Labor Department's Employment Standards Administration. 

Specifically, the two contractors failed to meet hiring goals for minority workers 
in several construction crafts. They also neglected or refused to make “good faith" 
efforts to reach these goals. 

“If federal contractors want to continue their government business, they cannot 
remain lax in their job obligations to minorities." said Elisburg. 

“Failure to comply is a breach of contract, and, when necessary, we will not hesitate 


to bar those companies from further government work." 


Both companies will be barred from obtaining future government contracts unless 


they can satisfy the director of OFCCP of their compliance with the executive order. 


### 








Week of July 31, 1978 


COURT ORDERS TEAMSTERS HEALTH 
AND WELFARE FUND TO PRODUCE RECORDS 


WASHINGTON -- Secretary of Labor Ray Marshall announced that a significant source 
of delay has been removed from the departnent's invescigation of the Teamsters Central 
States Health and Welfare Funds. 

The Fund is being investigated for possible violatiuns ur the Employee Retirement 
Income Security Act of 1974 (ERISA). 

In an order signed Tuesday, July 19, by the United States District Court for the 
Northern District of Illinois, tne trustees of the funds were ordered to produce 
records and documents in compliance with an investigative subpena issued by the 
department on May 30, 1978. 

The court's order was entered in a civil suic, Marshal! v. Baner, et al., which 
was brought against the fiund's *rustees by the Department of Labor on June is, 1978. 
The suit alleged that the trustees had failed to comply with tie investigative 
subpena issued in the course of the department's ongoinj investigat:cr ©f We. uc. 


Secretary Marshall said that he was pleasedwith whe cout’s decision, which 


“eliminates a major roadblock in our continuing investige tise ci vie T cimtees - 1th 
and Welfare Fund. We will continue to us2 all ovr leg3i authority wo determin: without 
further undue delay whether the rights of participants and the'r beneficiaries have 


been violated." 


# # # 


Week of July 31, 1978 
NEW JERSEY DRUG COMPANY TO PAY $262,000 
IN AGE DISCRIMINATION CASE 

WASHINGTON -- The U.S. Department of Labor has announced that Block Drug Company, 
Inc., of Jersey City, N.J., has agreed to pay $262,225 to 42 former employees under 
an Age Discrimination in Employment Act (ADEA) consent judgement. 

Assistant Secretary for Employment Standards Donald Elisburg said the Labor 
Department's 1976 suit, filed in U.S. District Court, alleged that the company unlawfully 
discriminated against the workers during a 1974 through 1975 reorganization of its sales 
and professional relations departments. 

Under the ADEA, persons 40 to 65 years of age are currently protected from 
discrimination based on age in such matters as hiring, termination, leave, compensation, 
and promotion. Effective Jan. 1, 1979, the law will include workers up to 70 years of age. 

Block Drug Company, which manufacturers denture and dental products and 
prescription drugs, agreed to pay back wages and pension benefits to the workers from 
the time of their terminations through Dec. 31, 1977. 

In addition, under the consent judgement the company was permanently enjoined from 
violations of the age discrimination law. 

Legal action followed investigations by the Labor Department's Employment Standards 
Administration, Wage and Hour Division, which enforces the ADEA and other employment 
related laws. 

Wage and Hour Administrator Xavier Vela said, “This case represents e of many 
significant attempts being made to ensure America's workers their full rights and 
protection under the laws we administer. We intend to continue these vigorous 


enforcement efforts throughout the country." 


### 








Week of July 31, 1978 


OSHA ANNOUNCES REVISED RULES T> ALLOW WORKER ACCESS 
TO LOG OF JOB-RELATED INJURIES AND ILLNESSES 


WASHINGTON -- The U.S. Deparcment of Labor's Occupational Safety and Health 
Administration (OSHA) has announced revised rules that permit worker access to the employer's 
log of job-related injuries and illnesses at his or her workplace. 

Assistant Secretary of Labor Eula Bingham,in announcing the revision to requirements 
of OSHA's recordkeeping regulation, said under tive new final rule “employees will be more 
fully alerted to actual and possible hazards in the workplace and thus would be significantly 
assisted in their efforts....to protect themselves from hazards." 

The revision will give employees, former employees and their representatives access 
to “The Log and Summary of Occupational Injuries and 1]]nesses" required to be maintained 
by all employers with 11 or more employees. 

The new rule becomes effective 30 days from its scheduled publication in the Federal 
Register, Friday, July 21. 

Hitherto, regular access to the log was limited to OSHA safety and health officers, 
and representatives of the Bureau of Labor Statistics; the Secretary of Health, Education 
and Welfare; and states uncer approved state plans; employees had access only to an annual 
statistical summary. 

In stressing the importance cf the new regulation, Dr. Bingham said it would enable 
employees to: 

-- Use the information contained in the iog as the first step in tracing the nature 
and effects of toxic substances, as weil as substances not known to be toxic. 

-- Identify patterns of injuries cr symptcns requi:ing further investigation. 

-- Check the accuracy cf Icg entries. 

"Moreover," Dr. Bingham saic, “former emplcyces retrospectively will be able to examine 
log information about empioyees who muy have been or are still involved in simiiar working 
conditions and perhaps exhibiting corner symptons." 

In keeping with the OSHA policy of reducing paperwork especially for small businesses, 
the new regulation exempts employers with fewer thar 11 employees from the new ruling even 
though the employers may be one of 65,000 csked annually to maintain a log fer the annual BLS 
statistical survey. 

furthermore, in small firms an injury or ‘liness-to one of the employees would be 
readily observable, preciuding the need for access to a log. 

The original prcposa? for wcrker access to the log was made late in 1973, but no 
final regulations were issued. A new prceposal was published in Oct. 18, 1977, and more 
than 260 written comments were receivec in response. 


### 
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Week of July 31, 1978 
OSHA PROPOSES RULES ON ACCESS AND PRESERVATION 
OF EMPLOYEE EXPOSURE AND MEDICAL RECORDS 

WASHINGTON -- Assistant Secretary of Labor Eula Bingnam has proposed rules that 
would require employers with employee toxic exposure and medical records to preserve 
and provide access to the records for affected workers and their designated representatives 
or physicians. 

At the same time, Dr. Bingham, head of the Occupational Safety and Health 
Administration (OShA), issued an immediately effective ruling requiring that employers 
preserve records covered by the proposal for the period required to complete rulemaking 
for the proposed regulation. 

"This two-phase action is to further assure the employee's basic right to know 
his or ner workplace hazards as authorized by the Occupational Safety and Health Act 
of 1970," Lr. Bingham stressed. 

An inmediate effective date for this rule will assure the preservation of the 
records which are subject to the rulemaking, Dr. Bingham said. 

She said that of roughly 100 million workers in American, many are exposed to 
toxic materials or harmful physical agents in the workplace but that “millions of these 
employees are generally unaware of the hazards posed by these exposures." 

She expiainea that the purpose of the rule and proposal is to provide employees 
or their designated representatives access to this important safety and health information. 

In aadition to the right to know about and protect themselves against on-the-job 
hazards, vr. Bingham said, “increased awareness of workplace r1sk should also make it 
more iikely that prescribed work and personal hygiene practices, inciuding the wearing 
of respirators ana protective clothing, will be diligently followed." 

The proposal would required preservation of the records for the duration of 
employment plus five years unless longer periods are specified in other standards applying 
to specific toxic substances and harmful physical agents. 

The ruie ana the proposal also require that the records be made available to OSHA 
and NIOSH (the National Institute for Occupational Safety and Health) officials in their 
effort to assure safe and healthful workplaces, develop information on occupational injuries 
and illnesses, ana generally fulfill their enforcement, research and rulemaking duties. 

Fuulic comment on the proposed rule should be submitted on or before August 2, 1978, 
in quaaruplicate, to the Docket Officer, Docket No. H-112, Room S6212, U.S. Department of Labor, 


3rd St. ana Constitution Ave., N.W.. Washington, D.C. 20210. The tinal rule and the 
proposea rule are scheduled to appear in the Federal Register, July 21. # # # 








Week of July 31, 1978 
LABOR DEPARTMENT OFFICIAL SPEAKS OUT 
AGAINST ARCHITECTURAL BARRIERS 

WASHINGTON -- Removal of architectural barriers is essential if handic ; 9ed persons 
are to benefit from what the nation has to offer, Assistant Secretary of Labi, for 
Employment Standards Donald Elisburg said. 

Speaking at a national conference on environmental barriers in Portland. dre., 
Elisburg said handicapped persons not only have a right to access in public he ‘ings, 
but also a right to be able to use the facilities once they are inside. 

He said that a primary concern is sensitizing the general public to the p.blems 
of handicapped persons created for environmental barriers. 

“Not only must westrike down barriers which limit the employment mobility é-d 
communication opportunities of handicapped individuals, but we must also insure tict 
removal of barriers for one handicapped group does not create new barriers for anover," 
Elisburg said. 

The conference brought together local, state and federal officials, disabled 
citizens, business persons and educators to discuss federal and state laws and programs 
affecting citizens throughout the Pacific Northwest and Alaska. 

Elisburg represents Secretary of Labor Ray Marshall on the Architectural and 
Transportation Barriers Compliance Board, which enforces the Architectural Barriers Act 
of 1968. [he act requires all federal funded facilities to be accessible and usable 
by all persons. Nine federal agencies, including the Labor Department, are represented 
on the board. 

“To some, the words ‘architectural and transportation,’ which appear in the name 
of the board, might imply exclusive areas of concern which are too limiting," Elisburg said. 
“This need not and must not be the limitation of the compliance board." 

Elisburg said the board has three primary concerns in the area of accessibility 
and usability. "There must be a federal floor of standards addressed to accessibility 
and usability; there must be enforcement of these standards; and there must be a more 
appropriate and expanded interpretation of buildings and facilities.” 

Our initial standards should be those issued by the American National Standards 


(More) 
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Standards Institute (ANSI), Elisburg pointed out. ANSI is a private firm which issues 
building specifications for accessibility. 

“The federal standards should be broadly applicable to both transportation and 
communication," Elisburg said. “An expanded interpretation of facilities could also 
reach the issue of parking for handicapped individuals, both as employees and users of 
public buildings, or as participants in federally assisted programs and activities." 

Elisburg said the board has been able to adopt enforcement concepts developed in a 
Labor Department program requiring equal employment opportunity for qualified handicapped 
persons by federal contractors and subcontractors. 

For example, he said, the Labor Department has begun directed reviews of federal 
contractors and subcontractors for compliance with Section 503 of the 1973 Rehabilitation 
Act. The act is enforced by the Office of Federal Contract Compliance Programs in 


the Employment Standards Administration. 
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60 PERCENT OF WORKING MARRIED WOMEN 
IN STEADY PART-WEEK JOBS, STUDY REPORTS 


WASHINGTON -- Three out of five employed married women have steady jobs that require 


less than 35 hours a week, according to a study prepared for the U.S. Labor Department. 


The study, “Women and Part-Week Work" focuses on the relationship of married 
women to part-week work, that is, employment with regular hours of less than 35 per 
week. It examines a group of 10,000 women and the extent to which they work part-week 
over a six-year period; various combinations of part-week and full-week and their 
significance; and the effect part-week has on their wages and unemployment experience. 

The group studied were married women between 18 and 49 living with their husbands. 

Findings include: 

-- During the six years of the study, 60 percent of the mature women and 54 percent 
of the young women were, at some point, in part-week jobs. The frequency was much less 
than the young (10 percent of the women) than for the mature (21 percent). 

-- The growth of part-week employment for married women with their husbands present 
does not appear to contribute to the higher unemployment rate of women. 

-- Part-week workers became unemployed léss often than full-week workers. Also, 
the duration of a spell of unemployment was shorter for a part-week worker. 

-- For both the young and mature, child-caring responsibilities were important 
determinants of part-week work. More children in the family and the presence of a 
preschooler in the home were among the major factors. For mature women, poor health was 
an important reason for limiting work to part-week, and being black was a significant factor 
in reducing the probability of part-week work. 

-- When work experience after the birth of the first child and before the current 
job was largely of a part-week nature, it reduced the current level of earnings. In fact, 
the wage of the current job of a woman who emphasized part-week work during this interval 
of her life was not improved compared with a woman who did not have outside ‘employment 
during the interval. 

The sources for the study were the National Longitudinal Surveys of 1967-1972 for 
mature women (30-44 years of age in 1967) and the same surveys of 1968-1973 for young women 


(18-24 years of age in 1967). 
(More) 
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The study, “Women and Part-Week," was done for the department's Employment and 
Training Administration by Ethel B. Jones and James E. Long of Auburn University's 
School of Business. 

Copies of the study are available at $9.25 each from the National Technical 


Information Service, Springfield, Va., 22151, accession number PB 280737. 


### 








Week of July 31, 1978 
COURT ORDERS TEAMSTERS HEALTH 
AND WELFARE FUND TO PRODUCE RECORDS 

WASHINGTON -- Secretary of Labor Ray Marshall announced that a significant source 
of delay has been removed from the departnent's invescigation of the Teamsters Central 
States Health and Welfare Funds. 

The Fund is being investigated for possible violations ur the Employee Retirement 
Income Security Act of 1974 (ERISA). 

In an order signed Tuesday, July 19, by the Usited States District Court for the 
Northern District of Illinois, the trustees of the funds were order2a to produce 
records and documents in compliance with an investigative subpena issued by the 
department on May 30, 1978. 

The court's order was entered in a civil suic, Marshal! v. Baser, et al., which 
was brought against the find's *rustees by the Department of Labor on June is, 1578. 
The suit alleged that the trustees had failed to comply aith tie investigative 


subpena issued in the course of the department's ongoinj investigate «© We. vu. c. 


Secretary Marshall said that he was pleasedwith whe couet’s decision, which 


“eliminates a major roadblock tn our continuing investiga vice oi wae T cimters - 11th 
and Welfare Fund. We will continue to us2 al] ovr legai authority wo determin: without 
further undue delay whether the rights of participants and the’ bencticiaries have 


been violated." 
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Week of July 31, 1978 
NEW JERSEY DRUG COMPANY TO PAY $262,000 
IN AGE DISCRIMINATION CASE 

WASHINGTON -- The U.S. Department of Labor has announced that Block Drug Company, 
Inc., of Jersey City, N.J., has agreed to pay $262,225 to 42 former employees under 
an Age Discrimination in Employment Act (ADEA) consent judgement. 

Assistant Secretary for Employment Standards Donald Elisburg said the Labor 
Department's 1976 suit, filed in U.S. District Court, alleged that the company unlawfully 
discriminated against the workers during a 1974 through 1975 reorganization of its sales 
and professional relations departments. 

Under the ADEA, persons 40 to 65 years of age are currently protected from 
discrimination based on age in such matters as hiring, termination, leave, compensation, 
and promotion. Effective Jan. 1, 1979, the law will include workers up to 70 years of age. 

Block Drug Company, which manufacturers denture and dental products and 
prescription drugs, agreed to pay back wages and pension benefits to the workers from 
the time of their terminations through Dec. 31, 1977. 

In addition, under the consent judgement the company was permanently enjoined from 
violations of the age discrimination law. 

Legal action followed investigations by the Labor Department's Employment Standards 
Administration, Wage and Hour Division, which enforces the ADEA and other employment 
related laws. 

Wage and Hour Administrator Xavier Vela said, “This case represents e of many 
significant attempts being made to ensure America's workers their full rights and 
protection under the laws we administer. We intend to continue these vigorous 


enforcement efforts throughout the country." 
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OSHA ANNOUNCES REVISED RULES T> ALLOW WORKER ACCESS 
TO LOG OF JOB-RELATED INJURIES AND ILLNESSES 


WASHINGTON -- The U.S. Deparcment of Labor's Occupational Safety and Health 
Administration (OSHA) has announced revised rules that permit worker access to the employer's 
log of job-related injuries and illnesses at his or her workplace. 

Assistant Secretary of Labor Eula Bingham,in announcing the revision to requirements 
of OSHA's recordkeeping regulation, said under tiie new final rule “employees will be more 
fully alerted to actual and possible hazards in the workplace and thus would be significantly 
assisted in their efforts....to protect themselves from hazards." 

The revision will give employees, fcrmer employees and their representatives access 
to “The Log and Summary of Occupational Injuries and 1]]nesses" required to be maintained 
by a1] employers with 11 or more employees. 

The new rule becomes effective 30 days fron its scheduled publication in the Federal 
Register, Friday, July 21. 

Hitherto, regular access to the log was limiled to OSHA safety and health officers, 
and representatives of the Bureau of Labor Statistics; the Secretary of Health, Education 
and Welfare; and states uncer approved state cians; employees had access only to an annual 
statistical summary. 

In stressing the importance cf the new regulation, Dr. Bingham said it would enable 
employees to: 

-- Use the information contained in the ‘og as the first step in tracing the nature 
and effects of toxic substances, as weil as substances not known to be toxic. 

-- Identify patterns of injuries cr symptcns requi:ing further investigation. 

-- Check the accuracy cf Icg entries. 

"Moreover," Dr. Bingham saic, “former emplcyces retrospectively will be able to examine 
log information about empioyees who muy have been or are still involved in simiiar working 
conditions and perhaps exhibiting corner symptons." 

In keeping with the OSHA policy of reducing paperwork especially for small businesses, 
the new regulation excnpts employers with fewer thar, 11 employees from the new ruling even 
though the employers may be one of 65,000 csked annually to maintain a log for the annual BLS 
statistical survey. 

furthermore, in small firms an injury or ‘1Iness -to one of the employees would be 
readily observable, preciuding the need for access to a log. 

The original prcposa? for werker access to the log was made late in 1973, but no 


final regulations were issued. A new prcposal was published in Oct. 18, 1977, and more 
than 260 written comments were received in response. 


### 


Week of July 31, 1978 
OSHA PROPOSES RULES ON ACCESS AND PRESERVATION 
OF EMPLOYEE EXPOSURE AND MEDICAL RECORDS 

WASHINGTON -- Assistant Secretary of Labor Eula Bingnam has proposed rules that 
would require employers with employee toxic exposure and medical records to preserve 
and provide access to the records for affected workers and their designated representatives 
or physicians. 

At the same time, Dr. Bingham, head of the Occupational Safety and Health 
Administration (OSHA), issued an immediately effective ruling requiring that employers 
preserve records covered by the proposal for the period required to complete rulemaking 
for the proposed regulation. 

“This two-phase action is to further assure the employee's basic right to know 
his or ner workplace hazards as authorized by the Occupational Safety and Health Act 
of 1970," Lr. Bingham stressed. 

An inmediate effective date for this rule will assure the preservation of the 
records which are subject to the rulemaking, Ur. Bingham said. 

She said that of roughly 100 million workers in American, many are exposed to 
toxic materials or harmful physical agents in the workplace but that "millions of these 
employees are generally unaware of the hazards posed by these exposures." 

She expiainea that the purpose of the rule and proposal is to provide employees 
or their designated representatives access to this important safety and health information. 

In aadition to the right to know about and protect themselves against on-the-job 
hazards, ur. Bingham said, “increased awareness of workplace risk should also make it 
more iikely that prescribed work ana personal hygiene practices, inciuding the wearing 
of respirators ana protective clothing, will be diligently followed.” 

The proposal would required preservation of the records for the duration of 
employment plus five years unless longer periods are specified in other standards applying 
to specific toxic substances and harmful physical agents. 

The ruie ana the proposal also require that the records be made available to OSHA 
and NIOSH (the National Institute for Occupational Safety and Health) officials in their 
effort to assure safe and healthful workplaces, develop information on occupational injuries 
ana illnesses, and generally fulfill their enforcement, research and rulemaking duties. 

Fuvlic comment on the proposed rule should be submitted on or before August 2, 1978, 
in quaaruplicate, to the Docket Officer, Docket No. H-112, Room $6212, U.S. Department of Labor, 


3rd St. ana Constitution Ave., N.W.. Washington, D.C. 20210. The tinal rule and the 
proposea rule are scheduled to appear in the Federal Register, July 21. # # # 








Week of July 31, 1978 
LABOR DEPARTMENT OFFICIAL SPEAKS OUT 
AGAINST ARCHITECTURAL BARRIERS 

WASHINGTON -- Removal of architectural barriers is essential if handic ; »ed persons 
are to benefit from what the nation has to offer, Assistant Secretary of Lab, for 
Employment Standards Donald Elisburg said. 

Speaking at a national conference on environmental barriers in Portland. )re., 
Elisburg said handicapped persons not only have a right to access in public he ‘ings, 
but also a right to be able to use the facilities once they are inside. 

He said that a primary concern is sensitizing the general public to the p.blems 
of handicapped persons created for environmental barriers. 

“Not only must westrike down barriers which limit the employment mobility <-d 
communication opportunities of handicapped individuals, but we must also insure tict 
removal of barriers for one handicapped group does not create new barriers for anover," 
Elisburg said. 

The conference brought together local, state and federal officials, disabled 
citizens, business persons and educators to discuss federal and state laws and programs 
affecting citizens throughout the Pacific Northwest and Alaska. 

Elisburg represents Secretary of Labor Ray Marshall on the Architectural and 
Transportation Barriers Compliance Board, which enforces the Architectural Barriers Act 
of 1968. [he act requires all federal funded facilities to be accessible and usable 
by all persons. Nine federal agencies, including the Labor Department, are represented 
on the board. 

“To some, the words ‘architectural and transportation,’ which appear in the name 
of the board, might imply exclusive areas of concern which are too limiting," Elisburg said. 
“This need not and must not be the limitation of the compliance board." 

Elisburg said the board has three primary concerns in the area of accessibility 
and usability. "There must be a federal floor of standards addressed to accessibility 
and usability; there must be enforcement of these standards; and there must be a more 
appropriate and expanded interpretation of buildings and facilities." 

Our initial standards should be those issued by the American National Standards 


(More) 
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Standards Institute (ANSI), Elisburg pointed out. ANSI is a private firm which issues 
building specifications for accessibility. 

“The federal standards should be broadly applicable to both transportation and 
communication," Elisburg said. “An expanded interpretation of facilities could also 
reach the issue of parking for handicapped individuals, both as employees and users of 
public buildings, or as participants in federally assisted programs and activities." 

Elisburg said the board has been able to adopt enforcement concepts developed in a 
Labor Department program requiring equal employment opportunity for qualified handicapped 
persons by federal contractors and subcontractors. 

For example, he said, the Labor Department has begun directed reviews of federal 
contractors and subcontractors for compliance with Section 503 of the 1973 Rehabilitation 
Act. The act is enforced by the Office of Federal Contract Compliance Programs in 


the Employment Standards Administration. 








Week of July 31, 1978 


60 PERCENT OF WORKING MARRIED WOMEN 
IN STEADY PART-WEEK JOBS, STUDY REPORTS 


WASHINGTON -- Three out of five employed married women have steady jobs that require 


less than 35 hours a week, according to a study prepared for the U.S. Labor Department. 


The study, “Women and Part-Week Work" focuses on the relationship of married 
women to part-week work, that is, employment with regular hours of less than 35 per 
week. It examines a group of 10,000 women and the extent to which they work part-week 
over a six-year period; various combinations of part-week and full-week and their 
significance; and the effect part-week has on their wages and unemployment experience. 

The group studied were married women between 18 and 49 living with their husbands. 

Findings include: 

-- During the six years of the study, 60 percent of the mature women and 54 percent 
of the young women were, at some point, in part-week jobs. The frequency was much less 
than the young (10 percent of the women) than for the mature (21 percent). 

-- The growth of part-week employment for married women with their husbands present 
does not appear to contribute to the higher unemployment rate of women. 

-- Part-week workers became unemployed less often than full-week workers. Also, 
the duration of a spell of unemployment was shorter for a part-week worker. 

-- For both the young and mature, child-caring responsibilities were important 
determinants of part-week work. More children in the family and the presence of a 
preschooler in the home were among the major factors. For mature women, poor health was 
an important reason for limiting work to part-week, and being black was a sionificant factor 
in reducing the probability of part-week work. 

-- When work experience after the. birth of the first child and before the current 
job was largely of a part-week nature, it reduced the current level of earnings. In fact, 
the wage of the current job of a woman who emphasized part-week work during this interval 
of her life was not improved compared with a woman who did not have outside ‘employment 
during the interval. 

The sources for the study were the National Longitudinal Surveys of 1967-1972 for 
mature women (30-44 years of age in 1967) and the same surveys of 1968-1973 for young women 


(18-24 years of age in 1967). 
(More) 
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The study, “Women and Part-Week," was done for the department's Employment and 
Training Administration by Ethel B. Jones and James E. Long of Auburn University's 
School of Business. 

Copies of the study are available at $9.25 each from the National Technical 


Information Service, Springfield, Va., 22151, accession number PB 280737. 


### 





Week of July 31, 1978 


NEW JOB OUTLOOK SUMMARY RELEASED 


WASHINGTON -- Need a quick reference source on job opportunities expected in the 
years ahead? See the Spring issue of the Occupational Outlook Quarterly, published by 
the Bureau of Labor Statistics of the U.S. Department of Labor. The magazine contains 
a 26-page table that list 250 occupations at all education and skill levels. For each 
occupation, the table gives the estimated employment in 1976, the average number of 


openings expected each year between 1976 and 1986, and a summary of employment prospects 


through 1985. 
Following are examples of some jobs covered in the table: 


Estimated Average annual 
emp loyment openings 


Occupation 1976 1976-85 Employment prospects 


Shoe repairers 25,000 1,800 Despite little change in 
employment, job prospects 
should be very good. 
Opportunities should be 
especially good for 
experienced repairers who 
wish to open their own shops. 





Home economists 141,000 6,100 Although little employment 
growth is expected, many 
jobs will arise because of 
replacement needs. Keen 
competition likely for 
most jobs, especially high 
school teaching positions. 
However, advanced degree 
holders may find good 
prospects in college and 
university teaching. 


Medical 240,000 20,000 Employment expected to grow 

laboratory faster than average as 

workers physicians make wider use 
of laboratory facilities. 
Job opportunities should be 
favorable. 





Estimated Average annual 
emp loyment openings 
Occupation 1976 1976-85 Employment prospects 


Airline 42,000 6,000 Employment expected to grow 
flight much faster than average as 
the number of airline 
passengers increases. 
However, competition for 
jobs should be keen. 





attendants 








(More) 
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Included with the table is an introductory discussion that presents an overview of 
the employment trends expected in the years ahead. The table and explanatory materials, 
titled "Job Outlook in Brief," are based upon information contained in the Bureau's 


800-page career guidance publication, Occupational Outlook Handbook, 1978-79 Edition. 


Past editions of the brief have been very popular with young people choosing careers 
and among vocational guidance counselors, teachers, curriculum and job planners, and 
others who need concise information on employment trends. 

A related article in the Spring Occupational Outlook Quarterly reports on long-term 
job prospects for college graduates. 

About one college student in four who graduates during the next 7 years will take 
a job that traditionally has not required a college degree, according to the article. 

If projects of college enrollments are on target, about 2.7 million graduates will 
either enter nontraditional occupations, such as clerical and blue-collar jobs, or 
face unemployment during the 1976-85 period. 
The Occupational Outlook Quarterly is available from the Superintendent of Documents, 


Washington, D.C. 20402. Price is $4 for a 1-year subscription or $1.30 an issue. 


### 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The first federal law to provide funds for training disabled workers was the 
Smith-Fess Act of 1920, according to the U.S. Department of Labor booklet, “Labor Firsts 
in America." 

# # # 

The first federal legislation to train the unemployed and the poor for better jobs 
was the Manpower Development and Training Act of 1962, according to the U.S. Department 
cf Labor booklet, “Labor Firsts in America." 

# ## 

The first federal legislation to prohibit age discrimination in employment was 
passed in 1967, according to the U.S. Department of Labor booklet, “Labor Firsts in 
America." 

### 

The first labor day parade was held in New York City in 1882 under auspices of the 
Central Labor Union, according to the U.S. Department of Labor booklet, “Labor Firsts 
in America." 

### 

The first federal legislation designating Labor Day as a national holiday was 

passed in 1894, according to the U.S. Department of Labor booklet, “Labor Firsts in 


America." 


# # # 
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